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Enterprise Capability

QUESTIONNAIRE FOR ENTERPRISE ACTIVITIES DAYS

This assessment tool has been designed for use with
Enterprise Activities that are conducted over an intense
period of time, where students work in a ‘collapsed timetable’ situation.

Direct parallels relating to the Enterprise capabilities are drawn for teachers collating and
aggregating information derived from this assessment. Each of the capabilities is derived from
the recommended Knowledge, Skills, Attitudes and Qualities to be found on page 17 of the
Howard Davies Review of Enterprise and the Economy in Education, (July 2002).
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Enterprise Capability

QUESTIONNAIRE FOR ENTERPRISE ACTIVITIES DAYS

The purpose of this questionnaire is threefold:
* To assist students in self reflection

* To assist students and tutors to set personal goals related to
enterprise (i.e. life) skills that will impact on their school work and conduct

* To enable information to be aggregated across the school to demonstrate the difference that
the school is making in ‘value-added’ terms

This information should be collected and aggregated once at the beginning of the activity and
once at the end outside of the time allocated to the core activities.

It is hoped that the students will understand the wording of each of the questions. Some may
need the question to be read to them. A few may need the questions to be read and explained to
them. Hopefully the latter will be a tiny minority. Perhaps these students might have assistance
from specialist support staff.

Name: Group:

On the continuums (the lines marked numbered or marked 0 — 8) please circle the number that
you feel best describes where you are in answer to the question. (8 = excellent, 0 = not
achieving yet.) There are no right or wrong, good or bad answers, just honest answers. They
might help you in discussions and goal setting with your form tutor.
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How good do you think
you are at...

1. ORGANISING YOURSELF TO GET A RANGE OF

w
DIFFERENT THINGS DONE? D
=
Before 0 1 2 3 4 5 6 7 8 +5
After 0 1 2 3 4 5 6 7 8 D 1%
=
o
ST
D
1=
2. GETTING THINGS DONE WITHOUT HAVING TO BE TOLD? LL
o
Before 0 1 2 3 4 5 6 7 8
oD
After 0 1 2 3 4 5 6 7 8 —_
©
: =
3. DOING THINGS IN NEW WAYS?
Before 0 1 2 3 4 5 6 7 8
After 0 1 2 3 4 5 6 7 8

4. DECIDING WHETHER A RISK IS WORTH TAKING WHEN IT COMES TO
DOING NEW THINGS?

Before 0 1 2 3 4 5 6 7 8
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After 0 1 2 3 4 5 6 7 8

5. FINDING WAYS OF COPING WITH CHANGE?
Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8
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6. MAKING DECISIONS ABOUT ALL SORTS OF THINGS,
ESPECIALLY IMPORTANT THINGS?

Before 0 1 2 3 4 5 6 7 8
After 0 1 2 3 4 5 6 7 8
W
D
=
_'_J
7. TAKING THE LEAD IN A SITUATION WHEN SOMEONE HAS TO? —
Before 0 1 2 3 4 5 6 7 8 ier
A
O
S
After 0 1 2 3 4 5 6 7 8 D
S
Mo
8. PRESENTING YOURSELF WELL IN LOTS OF DIFFERENT SITUATIONS?
L
-
Before 0 1 2 3 4 5 6 7 8 5
: =
After 0 1 2 3 4 5 6 7 8 B8 —
o =

9. TAKING OTHER PEOPLES’ IDEAS INTO ACCOUNT WHEN YOU ARE DOING THINGS?

Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8

10. SHOWING RESPECT FOR EVIDENCE RATHER THAN JUST RELYING ON YOUR
OWN LIKES AND DISLIKES?
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Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8

11. ACCEPTING THAT SOMETIMES YOU JUST CAN'T CHANGE THINGS?
Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8
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12. TRYING HARD TO DO WELL AT THE THINGS YOU DO
(SCHOOLWORK OR THINGS AT HOME)?

Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8
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13. BEING ABLE TO MAKE CHANGES WHEN THEY ARE NEEDED TO ACHIEVE S}
SUCCESS IN WHAT YOU ARE DOING? ...mf-
wn
i
Before 0 1 2 3 4 5 6 7 8 (@@L
ST
D
el
After 0 1 2 3 4 5 6 7 8 T=
o
14. LEARNING FROM FAILURE (RATHER THAN JUST GIVING UP)? E
©
Before 0 1 2 3 4 5 6 7 8 i
=
After 0 1 2 3 4 5 6 7 8 OF

15. BEING DETERMINED TO DO THINGS THAT YOU THINK NEED TO BE DONE?

Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8

16. TRYING DIFFERENT WAYS OF DOING THINGS?
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Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8

17. COMING UP WITH NEW OR INTERESTING IDEAS OF THINGS TO DO?
Before 0 1 2 3 4 5 6 7 8

After 0 1 2 3 4 5 6 7 8
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18. SOLVING PROBLEMS WITHOUT SPECIAL HELP OR

EQUIPMENT?
Before 0 1 2 3 4 5 6 7 8
After 0 1 2 3 4 5 6 7 8
w
D
=
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19. DO YOU BELIEVE THAT YOU CAN TRY TO DO ANY OF THE THINGS YOU
WANT TO DO - -~
v
-
Before 0 1 2 3 4 5 6 7 8 -}
S
(@b
S
After 0 1 2 3 4 5 6 7 8 .-C
.IL_
20. NOT ALWAYS NEEDING OTHER PEOPLE AROUND OR TO HELP YOU? E
C
Before 0 1 2 3 4 5 6 7 8 i
After 0 1 2 3 4 5 6 7 8 .E
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How the questions relate
to the enterprise capability
key words

ENTERPRISE CAPABILITY
QUESTIONS RELATING TO CAPABILITY

KNOWLEDGE

Organisation
Innovation
Risk taking
Change

SKILLS
Decision-making
Personal organisation
Leadership

Risk management
Presentational

ATTITUDES

Self-reliance
Open-mindedness
Respect for evidence
Pragmatism
Commitment to
making a difference

QUALITIES
Adaptability
Perseverance
Determination
Flexibility
Creativity
Improvisation
Confidence
Initiative
Self-confidence
Autonomy
Action-orientation

1,8,18,19, 20
3,13,16, 17,19, 20
3,4,11,14,17,18
3,5,11,13,16, 17,18

2,3,4,6,13,19, 20
1,8,18

6,7,10,11, 15,17, 20
3,4,11,17, 18,19
8,19

3,6,7,13,15,19
3,5,10, 13,18
6,7,10

4,5,8,10, 11,13, 18
57,11,13,17

5,6,9,10,13,17,18, 20
5,11,12,16, 18, 20
56,11,12,16, 18
4,9,11,13,16, 18
3,13,15,17,18
11,13,15,17, 18
5,6,10, 14,16, 19
3,6,14,17,18
5,6,14,17,19
6,13, 20

7,14 ,18
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BEHAVIOURS

How to organise

Doing things in new ways

How to decide if a risk is worth taking
Finding ways of coping with change

Prepared to make decisions

Taking the lead when needed

Organising self to achieve what needs to be done
Able to present yourself well in a variety of
situations

Self-reliance to get things done

Be prepared to consider the ideas of others
Respect for evidence rather than going on
prejudice

Accepting that some things can’t be changed
Commitment to making a difference in your work

Being able to make changes needed by situations
Learn from failure to get what you want

Being determined to do what you think/know
needs to be done

Being prepared to try different ways of doing
things

Being able to think of interesting or different
ideas

Making do with what you have to solve problems
Believing in yourself

Don’t wait for someone to tell you to do what
you see needs to be done

Independence — not always needing other people
Initiative - Being prepared to get on and do
things

ENTERPRISE CAPABILITY
KNOWLEDGE

Organisation

Innovation

Risk takingChange

SKILLS

Decision-making

Personal organisational skills
Leadership

Risk management
Presentational

ATTITUDES

Self-reliance

Open-mindedness

Respect for evidence

Pragmatism

Commitment to making a difference

QUALITIES
Adaptability
Perseverance
Determination
Flexibility
Creativeness
Improvisation
Confidence
Initiative
Self-confidence
Autonomy
Action-orientation
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